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ABSTRACT . |

Sustainable business operations at present must consider business growth:

and conducting business that is environmentally friendly together. The concept of'
green organization is an important strategy and necessary for business operations. The
study aims to explore the factors that affect the performance of the green organlzatlon
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in Thailand. Therefore, the scope of the study is to explore the factors that will affect |
the performance of the green organization. The researchers used qualitative research
methods with in-depth interviews 10 green organization experts with semi-structural .
interview forms in which the researchers had examined the triangular data for data‘3
analysis. The researchers used the data comparison principles. The results of the studyj
found that environmental management, environmental leadership, environmental :
innovation are factors that affect the green organization culture, and competltlve
advantage which the green organization culture and the competitive advantage of the
green organization that results in the performance of the green organization.

Keywords: Environmental management, Environmental leadership, Environmental
Innovation, Green organization
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wamsuuRuveinsiilisnlulsyinalneg |
NamsUgumm'umammsawm (Green Organizational Performance) 1{una -
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23AN158F87 (Green Organizational Competitive Advantage) mnan’lsﬁn‘\s’ﬂuamwm’l
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(Setyawatl Rosiana, & Shariff, 2017) uanani maaaﬂmsmLuumusssnaaﬂmsﬁwmw
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